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Record of discussions of the meetings held in the 1% week of July, 2009 babween
the BSNL management and the representatives of BSHL Workers Alllance

In pursuance of the notice for trade unlon action programme given by the BSNL
Workers Allance, initially a mesting was held in the chamber of GM (SR) at 1430 hrs. an 1"
July, 2008 between the BSNL management and the representalives of BSNL Workers
Alliance. The following were presaent -

From Management side From BSML Workers Alliance
1. Shri D.P. De, GM (Estt.) Shn N.T. Sajwani
2. Shri Shakeel Ahmad, GM (SR} Shiri K. Valfinayagam

Shri 5.P. Shama
Ehrl |zlam Ahmed
Shri R.K. Kohfi
Shr MR, Vashisht
Bhri M.K. Srivasiav,

M R

2 The demands raised by the ASiance were discussed in the meeting, which are as
foliows. -

21  Early wage settlement for Group ‘C' and ‘D' employees - The union members
emphasized the need for eary settiement of wage revision so thal the employees are given
the benefit of wage revision which has got considerably delayed. The unions further
submitted that the recognised union does not represent the entire non-executives of BSML
since it has secured just 50% of the votes in the last membership verification. As such. other
non-recognised unlons should also be associated in the wage revision negotistions on the
premise that some of the very small unions are being represented in the wage negotiation
procass, viz. TEPL, BSNLMS, BTU etc.

In response to the demand of the unions, the management side clarified that on a
number of cocasions in the past. it has besn made clear that the management is obiiged to
hoid dialogue and enter into an agreement only with the magarity represantative unécn of nen-
executive employess. However, the managemen! had assured in the past too that the
suggestions and proposals made by other unions will be duly tmken note of by the
management while halding negotiations with the recognised representative unlone.  This
stand was re-ferated and re-affimned by the managemant. Thereafter, the unions demanded
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referencas to the managemant and the management, if in its opinion the sswe is of vital
importance can take cognizance and initata appropriste acton.

24 Ensure more trade union amenities and facilities in Circles where majority
votes are achieved - The unions submitted that any unicn, other than the majority union,
mhhunumfmlmrmumminnctda.&ﬂunlnnisgi-u-enlinﬂmmdemimmlm
in that Cirgle. mmhlmuﬂuumﬂmmmmum“mmem
demand more faciities. mmulmmmwhmanmmmmm
number of union members etc., the Aliance demanded that the number of union
mmmmmunmmbmmmstuTandmlnumﬂMnmﬁmlmayamm
released. The management side agreed 1o examine the demands of thie Workers Alliance,

3 Director (HR), while: concluding the meeting, appealed 1o the wnians to withdraw thelr
on-going agitation / indefinite hunger strike. to which the unions agreed to.

All participants.



